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<l Disclosure Reference
standards

GRI 2: General Disclosures 2021

2-1 Organizational details Chapter 2: Information of VDSC and the securities industry 14
Entities included in the
2-2 organization’s sustainability Chapter 7: General information about the report 144
reporting
2-3 Reporting perlqd, frequency, Chapter 7: General information about the report 144
and contact point
Chapter 2: Information of VDSC and the securities industry 14
26 Activities, value chain, and Chapter 3: Solid foundation, clear strategic vision 54
other business relationships Chapter 4: Strong governance drives sustainable long-
term value 88
Chapter 5:Building aninvestmentand financial ecosystem
27 Employees aligned with ESG - Creating sustainable value 100
29 Governa.n.ce structure and Chapter 2: Information of VDSC and the securities industry 14
composition
— . Chapter 2: Information of VDSC and the securities industry 14
Nomination and selection of . .
2-10 . Chapter 4: Strong governance drives sustainable long-
the highest governance body 88
term value
Chair of the highest Chapter 2: Information of VDSC and. the secun'tles industry 14
2-11 Chapter 4: Strong governance drives sustainable long-
governance body 88
term value
Role of the highest
2-12 governance body in Chapter 4: Strong governance drives sustainable long- 88
overseeing the management  term value
of impacts
213 Delegation of responsibility Chapter 4: Strong governance drives sustainable long- 88
for managing impacts term value
Role of the h|ghes'F Chapter 4: Strong governance drives sustainable long-
2-14 governance body in 88
s : term value
sustainability reporting
215 Conflicts of interest Chapter 4: Strong governance drives sustainable long- 88
term value
Collective knowledge of the Chapter 2: Information of VDSC and‘ the secun‘tles industry 14
2-17 ) Chapter 4: Strong governance drives sustainable long-
highest governance body 88
term value
Evaluation of the performance  Chapter 4: Strong governance drives sustainable long-
2-18 . 88
of the highest governance body term value
Chapter 4: Strong governance drives sustainable long-
2-19 Remuneration policies term value 88
P Chapter 5:Building aninvestmentand financial ecosystem 100
aligned with ESG - Creating sustainable value
Chapter 4: Strong governance drives sustainable long-
Process to determine term value 88
2-20 . _— . .
remuneration Chapter 5:Building aninvestment and financial ecosystem 100
aligned with ESG - Creating sustainable value
Chapter 4: Strong governance drives sustainable long-
291 Annual total compensation term value 88
ratio Chapter 5:Building aninvestmentand financialecosystem 100
aligned with ESG - Creating sustainable value
Statement on sustainable Chapter 1: Message from the Chairman of the Board of 4
2-22 development strate Directors
P 9y Chapter 3: Solid foundation, clear strategic vision 54
Chapter 1: Message from the Chairman of the Board of 4
2-23 Policy commitments Directors
Chapter 3: Solid foundation, clear strategic vision 54
Embedding policy Chapter 1: Message from the Chairman of the Board of 4
2-24 commitments Directors
Chapter 3: Solid foundation, clear strategic vision 54
2-26 Mec.hanlsms fo'r seeking Chapter 3: Solid foundation, clear strategic vision
advice and raising concerns 54
297 Compliance with laws and Chapter 5: Building an investment and financial
regulations ecosystem aligned with ESG - Creating sustainable value 100
2-29 Approach to stakeholder Chapter 3: Solid foundation, clear strategic vision
engagement 54
GRI 3: Material topics
3-1 ProFess to determine material Chapter 3: Solid foundation, clear strategic vision
topics 54
3-2 List of material topics Chapter 3: Solid foundation, clear strategic vision 54
33 Mar.magement of material Chapter 3: Solid foundation, clear strategic vision
topics 54
GRI 201: Economic Performance
201-1 Direct economic value Chapter 5: Building an investment and financial
generated and distributed ecosystem aligned with ESG - Creating sustainable value 100
Flnana‘al implications anq. Chapter 5: Building an investment and financial
201-2 other risks and opportunities . . . )
. ecosystem aligned with ESG - Creating sustainable value
due to climate change 100
GRI 301: Materials
301-1 Mater!als }Jsed by the Chapter 6: Building a sustainable environment at VDSC
organization 136
GRI 302: Energy
302-1 Energy co.nsu.mptlon within Chapter 6: Building a sustainable environment at VDSC
the organization 136
302-3 Energy intensity Chapter 6: Building a sustainable environment at VDSC 136
302-4 Reductlon'of energy Chapter 6: Building a sustainable environment at VDSC
consumption 136
GRI 303: Water and Effluents
303-5  Water consumption Chapter 6: Building a sustainable environment at VDSC 136
GRI 305: Emissions
305-1 Dlr?Ct. (Scope 1) GHG Chapter 6: Building a sustainable environment at VDSC
emissions 136
305-2 Enetrgy indirect (Scope 2) GHG Chapter 6: Building a sustainable environment at VDSC
emissions 136
GRI 401: Training and Education
401-1 New employee hires and Chapter 5:Building an investment and financial
employee turnover ecosystem aligned with ESG - Creating sustainable value 100
Benefits provided to full-
time employees that are not Chapter 5: Building an investment and financial
401-2 . . . . )
provided to temporary or part- ecosystem aligned with ESG - Creating sustainable value
time employees 100
GRI 404: Employment
404-1 Average hours of training per Chapter 5:Building an investment and financial
year per employee ecosystem aligned with ESG - Creating sustainable value 100
Programs .for upgraQ!ng Chapter 5: Building an investment and financial
404-2 employee skills and transition . . . )
X ecosystem aligned with ESG - Creating sustainable value
assistance programs 100
Percentage of employees
receiving regular performance Chapter 5: Building an investment and financial
404-3 . . . .
and career development ecosystem aligned with ESG - Creating sustainable value
reviews 100
GRI 405: Diversity and Equal Opportunity
405-1 Diversity of governance bodies Chapter 5: Building an investment and financial
and employees ecosystem aligned with ESG - Creating sustainable value 100
Ratio of . basic salary and Chapter 5: Building an investment and financial
405-2 remuneration of women to . . . :
ecosystem aligned with ESG - Creating sustainable value
men 100
GRI 408: Child Labor
Qperatlons 'and s'up'phers at Chapter 5: Building an investment and financial
4081 significant risk for incidents of ecosystem aligned with ESG - Creating sustainable value
child labor y g g 100
GRI 409: Forced or Compulsory Labor
Qperatlons ‘and s‘up.pllers at Chapter 5: Building an investment and financial
409-1 significant risk for incidents of . . . )
ecosystem aligned with ESG - Creating sustainable value
forced or compulsory labor 100
GRI 413: Local Communities
Operations with local
community engagement, Chapter 5: Building an investment and financial
413-1 . . . . .
impact  assessments, and ecosystem aligned with ESG - Creating sustainable value
development programs 100
GRI 416: Customer Health and Safety
Incidents of non-compliance
416-2 concerning the health and Chapter 5: Building an investment and financial
safety impacts of products and ecosystem aligned with ESG - Creating sustainable value
services 100
GRI 417: Marketing and Labeling
Reqwremﬁents. for ‘product Chapter 5: Building an investment and financial
417-1 and service information and i . . )
. ecosystem aligned with ESG - Creating sustainable value
labeling 100
GRI 418: Customer Privacy
Substantiated complaints
concerning breaches  of Chapter 5:Building an investment and financial
418-1 . . . . .
customer privacy and losses of ecosystem aligned with ESG - Creating sustainable value
customer data 100




